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Our End Goal - Community Well-Being

Though North Carolina has experienced rapid urban growth over the past few decades, our
state remains home to many rural communities and citizens.

We celebrate and foster the distinctiveness of rural individuals and communities. The Rural
Center's goal is to allow all people to truly feel invited to be part of such a community and to
contribute fully to its vibrancy and growth. This happens when individuals have the security
of physical, financial and social health, and the opportunity to further develop themselves,
their families and their commmunities. This happens when communities offer and provide the
opportunities and avenues for that security and development.

The Rural Center applies a comprehensive, asset-based approach to community economic
development. We have a fundamental belief that rural North Carolina has incredible assets,
and an awareness that when those assets are developed to their fullest potential, there is
no limit to what our rural communities can achieve
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These building blocks are interconnected, fueled by local leaders, and
are most powerful when deployed in a regional context.

The Five Building Blocks for Success

Physical Assets - Preserving and developing economically and environmentally viable and
resilient transportation, energy, water and wastewater, and telecommunications systems;
providing modern lifelong learning, health care, and recreation facilities that are available to all;
fostering livable and resilient community design through deliberate downtown development
and housing strategy; and protecting agricultural and natural landscapes that add to the
special quality of rural life.

B Social and Civic Vibrancy - Providing essential human services (health, childcare, disaster
relief education, recreation, and cultural opportunities); creating and supporting organizations
and opportunities that allow broad participation and contribution for improved quality and
resiliency of the commmunity; and engaging a broad array of civic, nonprofit, and faith-based
organizations and their members.

B Business Growth - Creating an environment supportive of the startup of new businesses,
expansion of existing businesses, and attraction of new industries to create jobs, increase
economic opportunities and reinvest in the community; strategies include: marketing
the assets of rural people and places effectively to diversify and grow the local economy;
participating actively in seeking emerging economic fields likely to grow; understanding and
building on the agricultural core of the rural economy; helping businesses and agriculture
build and grow with to withstand and natural and economic disasters; and organizing
approaches for easier access to financial capital, technical assistance, and technology to
connect to markets across the state and the world.

[ Talent Development — Recognizing and constructing a system to effectively engage rural
citizens of all ages and backgrounds to develop their individual knowledge, talent and skills,
and gain recognized credentials and degrees; advocating for the resources necessary to build
and maintain this system; and providing the opportunity for businesses to participate and
commit meaningfully for the long term and show the
relevance to individuals of educational attainment.

B Authentic Leadership - Identifying individuals with interest in making their commmunities
better, purposefully creating opportunities for individuals from diverse backgrounds to
develop leadership potential and gain experience as leaders, and opening avenues for
expression of leadership for youth.
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